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Key Indicators on the Labour Market: 2014-2019
This release presents a number of key indicators emerging from the Labour Force Survey (LFS). The indicators
presented refer to the period 2014 to 2019 and a comparison with EU 28 levels is given for 2019 data.
The LFS is considered as one of the most important monitoring tools across the European Union for
assessing progress made on employment rates and educational attainment. It is the source of three of
the main headline indicators of Europe’s 2020 targets, namely, employment rate, early school leavers and
tertiary educational attainment.
Key facts:

1.

In 2019, the national employment rate for the 20 to 64 age group was 76.8 per cent surpassing the
national Europe 2020 target at 70 per cent (Chart 3).

2.

The services sector was the main contributor to the increase in employment rates between 2014
and 2019 (Tables 2 and 3).

3.

Activity rates increased signiﬁcantly between 2014 and 2019, especially among females (Table 1).

4.

The unemployment rate in 2019 stood at 3.6 per cent, well below the EU 28 average of 6.3 per cent
(Table 9).

5.

In 2019, 5 out of every 100 persons between 15 and 24 years were unemployed. At EU 28 level 6
out of every 100 youths were unemployed (Table 10).

6.

During 2019, the share of youths not in employment, education or training (NEET) stood at 8.5 per
cent (Table 11). This ﬁgure is below the EU 28 average of 10.1 per cent.

7.

The rate of early leavers from education and training (ESL) stood at 17.2 per cent, a drop of 3.7
percentage points over a span of six years. The rate is still above Malta’s Europe 2020 target of 10
per cent and above the EU 28 average for 2019 (10.3 per cent).

8.

A steady increase in the share of persons between 30 and 34 years with tertiary educational attainment
has been registered between 2014 and 2019. In 2019, the rate stood at 38.1 per cent hence reaching
the EU 2020 national target of 33 per cent (Chart 10).

9.

Females tend to outperform males in all education-related indicators (Tables 13 to 16). By contrast,
males are more likely to be in the labour market at a younger age and they also tend to stay in
employment for a longer time when compared to females.
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Labour Force
Over the last six years starting from 2014, the activity rate for the 15 to 64 age group increased by 8.1 percentage
points. Females played an important role in the labour market growth. In this regard, the female activity rate increased
from 54.3 per cent in 2014 to 65.5 per cent in 2019 (Table 1). On the other hand, the contribution of males to the
overall increase in activity rate was lower with a diﬀerence of 4.5 percentage points between 2014 and 2019.
The highest increase in the activity rate was registered among those aged 55 to 64. This age group registered
a substantial increase for both sexes and in fact between 2014 and 2019, there were increases of 5.6 and 13.3
percentage points for males and females respectively.
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The overall national activity rate (15-64 years) for 2019 was 1.9 percentage points higher than that for EU 28.
Among the younger cohort (15-24 years) the diﬀerence between national ﬁgures and EU 28 averages was of 14.2
percentage points (Chart 1). On the other end of the spectrum, EU 28 activity rates were higher than national levels
for the older generation (55-64 years). In this regard despite considerable growth observed over the past six years,
the EU 28 activity rates were found to be 11.2 percentage points higher than Malta’s averages.
Chart 1. Activity rates by age group (Malta and EU 28): 2019
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Employment
Over a span of six years, male employment rates increased by an average of 1.3 percentage points per year whereas
female rates increased an average of 2.3 percentage points per annum (Chart 2).
At a national level, more males tend to be in employment when compared to the EU 28 average. This holds true
for almost all age groups illustrated in Table 2, with the exception of 55 to 64 year olds (-0.3 percentage points). By
contrast, the female employment rates for EU 28 were higher across all age groups with the exception of the young
segment (15-24 years).

Chart 2. Annual growth rates on employment rate (15-64) by sex: 2009-2019
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The employment rate for the 20 to 64 age group is one of Europe’s 2020 headline indicators. National ﬁgures show
that in 2019 the employment rate for Malta was 6.8 percentage points higher than the national target of 70 per
cent. Chart 3 shows that the surge in employment rates can be mostly attributed to females. Signiﬁcant growth in
employment levels for persons within the older age cohort (55-64 years) also contributed to the rise in employment
rates.
Chart 3. Employment rates (20-64) by sex: 2009-2019
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Charts 4 and 5 reveal that the increase in employment over the past six years was mainly attributed to a growth in
the service industry. Both manufacturing and agriculture industries remained relatively unchanged between 2014 to
2019.
The share of employment in the services sector has increased during the period under review, starting from 49.8
per cent during 2014 and reaching 58.4 per cent in 2019 (Table 3). When compared to EU 28 levels, the 2019
employment share in services for males stood at 59.6 per cent, 14.6 percentage points higher than the EU 28
average. Additionally, in 2019, the female employment share in services was 3.0 percentage points higher than the
EU 28 average.
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Chart 4. Employment distribution by major economic activity1 (15-64): 2014
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Chart 5. Employment distribution by major economic activity1 (15-64): 2019
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Economic activity classiﬁed according to NACE Rev. 2 as follows:
Agriculture - NACE A
Industry - NACE B-F
Services - NACE G-U
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In 2019, the national share of self-employment was 1.4 percentage points higher when compared to EU 28 levels.
On average, over the past six years, self-employed males accounted for 18.7 per cent of total employed males. On
the other hand, national rates for female self-employment were lower than those recorded at EU 28 level (Table 4).
On average, over the past six years, approximately 14 out of every 100 employees were working on a part-time basis.
During 2019, a ﬁfth of female employees in Malta had this type of working arrangement, whereas at EU 28 level, a
third of all female employees were engaged on a part-time basis. The national share of part-time workers during 2019
was 7.9 percentage points lower than EU 28 levels, with a diﬀerence of 11.9 percentage points lower for females and
2.9 percentage points less for males (Table 5).
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Chart 6. Share of part-time employees (15+ years) of total employees by sex
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In 2019, nine out of every 100 employees worked on a ﬁxed-term contract basis. This type of working condition
results to be more prevalent among females (Table 6). National levels are below the EU 28.
In 2019, full-time employees worked 41.3 hours per week. As Table 7 illustrates, this average is higher than that
recorded for EU 28.
Time-related under employment, illustrated in Table 8, provides information on those persons in employment who
wish to work more hours than they normally do in their main occupation. In 2019, 7.8 per cent of all employed
persons wished to work more hours, however the share among both full-timers and part-timers is on the decrease
with a decline of 3.6 and 6.1 percentage points respectively when compared to 2014 results (Table 8).
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Unemployment
Unemployment rates steadily declined during the past years to stand at 3.6 per cent in 2019 (Table 9, Chart 7). In
2019, the male and female unemployment rates stood at 3.4 and 4.0 per cent respectively.
When comparing to the average EU 28 level, national rates for 2019 were lower for both sexes across all age groups.
The largest diﬀerences between EU 28 levels and national rates were recorded among 15 to 24 year olds where the
diﬀerence was 4.5 percentage points for males and 5.7 percentage points for females (Table 9).

Chart 7. Unemployment rate (15-74) by sex: 2009-2019
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This release provides data on the youth unemployment ratio which is deﬁned as the number of unemployed persons
aged 15 to 24 as a percentage of the total population within the same age bracket (Table 10). For 2019, the youth
unemployment ratio stood at 5.2 per cent, which is 0.8 percentage points less than the EU 28 average. The young
male unemployment ratio (15-24 years) tends to be higher than that recorded for females for both national as well
as EU 28 levels.
On the other hand, the share of young people not in employment, education or training (NEET) is larger for females
both in Malta and within the EU 28. The NEET rate has gained considerable importance within the local and global
scenario since it measures the vulnerability of youths. In 2019, NEET rates stood at 8.5 per cent; 1.6 percentage
points less than the EU 28 average (Chart 8, Table 11).
For 2019, the national long-term unemployment rate, representing the number of persons who have been unemployed
for 12 months or more dropped to 1.0 per cent. This is 1.5 percentage points less than the EU 28 average for the
same period (Table 12).
Chart 8. Youth unemployment proﬁle (15-24): 2019
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Education
Another Europe 2020 headline indicator is the rate of early leavers from education and training. In 2019, this rate
stood at 17.2 per cent, registering a drop of 3.7 percentage points from 2014 levels. Among males the rate dropped
from 22.5 per cent in 2014 to 18.7 per cent in 2019 while that for females declined by 3.6 percentage points reaching
15.6 per cent in 2019 (Table 13).
Although Malta’s levels for the early leavers from education and training declined signiﬁcantly over the years, national
values are still higher when compared to European averages. In 2019, the rate was 7.2 percentage points higher than
the EU 2020 national target of 10 per cent (Chart 9).
At the same time, data for 2019 show that the number of persons aged 20 to 24 years achieving at least an upper
secondary education was 78.1 per cent, with the national rate being 5.8 percentage points lower than the EU 28
average (Table 14).
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Chart 9. Early leavers from education and training (18-24) by sex: 2009-2019
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The skills level and continuous training of the adult population of working age is measured through the lifelong
learning indicator. As Table 15 illustrates, the rate during 2019 stood at 11.9 per cent, an increase of 1.0 percentage
points over 2018 levels. The national percentage of persons between 25 and 64 years undertaking lifelong learning
was almost at par with the EU 28 average.
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EUHDNLQVHULHV

Another Europe headline indicator is the tertiary educational attainment for the 30 to 34 age group (Chart 10).
Within this age group, there has been an increasing trend of persons attaining tertiary education for both males and
females. Tertiary educational attainment increased by 9.5 percentage points over the past six years. In 2019, tertiary
educational attainment stood at 38.1 per cent, hence surpassing the EU 2020 national target of 33 per cent.
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Chart 10. Tertiary educational attainment (30-34) by sex: 2009-2019
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0HWKRGRORJLFDO1RWHV
*HQHUDO1RWH
7KH /DERXU )RUFH 6XUYH\ /)6 LV FDUULHG RXW RQ DQ RQJRLQJ EDVLV XVLQJ D TXDUWHUO\ JURVV VDPSOH RI  SULYDWH KRXVHKROGV
7KH REMHFWLYH LV WR KDYH D FRQWLQXRXV DVVHVVPHQW RI ODERXU PDUNHW WUHQGV JLYHQ WKDW WKH UHIHUHQFH ZHHNV DUH HYHQO\ VSUHDG
WKURXJKRXW WKH  ZHHNV RI WKH TXDUWHU 2QHIRXUWK RI WKH VDPSOH LV PDGH XS RI KRXVHKROGV ZKR KDYH EHHQ VHOHFWHG WR
SDUWLFLSDWH LQ WKH /)6 IRU WKH ILUVW WLPH 7KUHHIRXUWKV RI WKH TXDUWHUO\ VDPSOH LV PDGH XS RI KRXVHKROGV ZKR ZHUH VHOHFWHG WR
SDUWLFLSDWH LQ WKH VXUYH\ LQ SUHYLRXV LQVWDQFHV HLWKHU RQH TXDUWHU EHIRUH RQH \HDU EHIRUH RU RQH \HDU DQG D TXDUWHU EHIRUH 
   8QOHVV RWKHUZLVH LQGLFDWHG ILJXUHV SURYLGHG LQ WKLV UHOHDVH UHIHU WR SHUVRQV DJHG  DQG RYHU DQG OLYLQJ LQ SULYDWH
KRXVHKROGV GXULQJ WKH UHIHUHQFH SHULRG $OO FULWHULD XVHG IRU WKLV VXUYH\ PDWFK LQWHUQDWLRQDO PHWKRGRORJLHV XVHG E\ WKH
,QWHUQDWLRQDO/DERXU2UJDQLVDWLRQ ,/2 
7KH /)6 LV GHVLJQHG WR VDWLVI\ WKH FRQFHSWV DQG GHILQLWLRQV DV RXWOLQHG E\ (XURVWDW 7KLV DOORZV WKH FRPSDUDELOLW\ RI UHVXOWV ZLWK
RWKHU (8 PHPEHU VWDWHV DQG FRXQWULHV IROORZLQJ ,/2 GHILQLWLRQV RI HPSOR\PHQW DQG XQHPSOR\PHQW 2FFXSDWLRQV DUH FODVVLILHG
DFFRUGLQJ WR WKH ,6&2 FODVVLILFDWLRQ ,QWHUQDWLRQDO 6WDQGDUG &ODVVLILFDWLRQ RI 2FFXSDWLRQV ZKHUHDV WKH HFRQRPLF DFWLYLW\ LV
FODVVLILHG DFFRUGLQJ WR 1$&( 5HY  1RPHQFODWXUH JpQpUDOH GHV $FWLYLWpV pFRQRPLTXHV GDQV OHV &RPPXQDXWpV
(XURSpHQQHV (GXFDWLRQDWWDLQPHQWLVFODVVLILHGDFFRUGLQJWR,6&('
)LJXUHV IRU 0DOWD LQ WKLV UHOHDVH PD\ YDU\ IURP WKRVH SUHVHQW LQ (XURVWDW V GDWDEDVH GXH WR D GLIIHUHQFH LQ WKH FDOFXODWLRQ RI
DQQXDO HVWLPDWHV 7KH GLIIHUHQFH LV FRPSOHWHO\ GXH WR URXQGLQJ RI ILJXUHV DQG QRW GXH WR WKH GHILQLWLRQV XVHG WR FDOFXODWH WKH
LQGLFDWRUV
(XURVWDWILJXUHVIRU(8KDYHEHHQH[WUDFWHGIURP(XUREDVHRQWK 2FWREHU
&RQFHSWVDQG'HILQLWLRQV
 /DERXUIRUFH
භ

$FWLYLW\ UDWH WKH QXPEHU RI SHUVRQV LQ WKH ODERXU IRUFH IDOOLQJ ZLWKLQ D SDUWLFXODU DJH EUDFNHW DV D SHUFHQWDJH RI WKH
ZRUNLQJSRSXODWLRQLQWKHVDPHDJHEUDFNHW DQG 

භ

$FWLYLW\ JHQGHU JDS WKH GLIIHUHQFH LQ DFWLYLW\ UDWHV EHWZHHQ PDOHV DQG IHPDOHV IRU GLIIHUHQW DJH JURXSV  
DQG 

 (GXFDWLRQ
භ

(DUO\ OHDYHUV IURP HGXFDWLRQ DQG WUDLQLQJ UDWH WKH SHUFHQWDJH RI SHUVRQV DJHG  ZKR DFKLHYHG VHFRQGDU\
HGXFDWLRQRUOHVV ,6&('ч DQGDUHQRWSXUVXLQJIXUWKHUHGXFDWLRQRUWUDLQLQJ

භ

/LIH ORQJ OHDUQLQJ UDWH WKH SHUFHQWDJH RI SHUVRQV DJHG  SDUWLFLSDWLQJ LQ UHJXODU HGXFDWLRQ RU LQ QRQIRUPDO
WUDLQLQJ VXFK DV FRXUVHV VHPLQDUV DQG FRQIHUHQFHV 6WXGHQWV RQ KROLGD\ DUH FRQVLGHUHG WR EH SDUW RI WKH SRSXODWLRQ LQ
OLIHORQJOHDUQLQJ

භ

7HUWLDU\ HGXFDWLRQDO DWWDLQPHQW UDWH WKH SHUFHQWDJH RI SHUVRQV DJHG EHWZHHQ  \HDUV KDYLQJ DFKLHYHG DW OHDVW
WHUWLDU\OHYHORIHGXFDWLRQ ,6&('ш 

භ

<RXWK HGXFDWLRQDO DWWDLQPHQW UDWH WKH SHUFHQWDJH RI SHUVRQV DJHG  \HDUV KDYLQJ DFKLHYHG DW OHDVW XSSHU
VHFRQGDU\HGXFDWLRQ ,6&(' 

 (PSOR\PHQW

16

භ

(PSOR\PHQW UDWH WKH QXPEHU RI HPSOR\HG SHUVRQV IDOOLQJ ZLWKLQ D SDUWLFXODU DJH EUDFNHW DV D SHUFHQWDJH RI WKH
ZRUNLQJSRSXODWLRQLQWKHVDPHDJHEUDFNHW DQG 

භ

(PSOR\PHQW JHQGHU JDS WKH GLIIHUHQFH LQ HPSOR\PHQW UDWHV EHWZHHQ PDOHV DQG IHPDOHV IRU GLIIHUHQW DJH JURXSV 
DQG 

භ

(PSOR\PHQW VKDUH LQ VHUYLFHV WKH QXPEHU RI HPSOR\HG SHUVRQV  \HDUV ZRUNLQJ LQ WKH VHUYLFHV VHFWRU 1$&(
5HY*WR8 DVDSHUFHQWDJHRIWKHZRUNLQJSRSXODWLRQLQWKHVDPHDJHJURXS

භ

$YHUDJH ZHHNO\ QXPEHU RI KRXUV XVXDOO\ ZRUNHG SHU ZHHN WKH VXP RI KRXUV XVXDOO\ ZRUNHG E\ IXOOWLPH HPSOR\HHV
GLYLGHGE\WKHQXPEHURIIXOOWLPHHPSOR\HHV7KHDYHUDJHH[FOXGHVSHUVRQVZRUNLQJYDULDEOHKRXUV

භ

6HOIHPSOR\HG WKLV FRPSRQHQW LV PDGH XS RI SHUVRQV ZKR DUH VHOI HPSOR\HG ZLWK RU ZLWKRXW HPSOR\HHV 7KH UDWH LV
ZRUNHGRXWDVDSHUFHQWDJHRIWKHWRWDOHPSOR\PHQW

භ

7\SH RI HPSOR\PHQW JURXSHG LQWR IXOOWLPH HPSOR\PHQW DQG SDUWWLPH HPSOR\PHQW )RU WKH SXUSRVH RI WKLV UHOHDVH
SDUWWLPH HPSOR\PHQW LV PDGH XS RI IXOOWLPH ZLWK UHGXFHG KRXUV MREV DQG SDUWWLPH MREV 7KH UDWH LV ZRUNHG RXW DV D
SHUFHQWDJHRIWKHWRWDOHPSOR\HHV

භ

)L[HGWHUP FRQWUDFWV UHIHUV WR DOO WKRVH SHUVRQV ZRUNLQJ ZLWK D GHILQLWH FRQWUDFW RU RQ D WHPSRUDU\ EDVLV 7KH UDWH LV
ZRUNHGRXWDVDSHUFHQWDJHRIWKHWRWDOHPSOR\HHV

●

Time-related under-employment: refers to the number of persons having a main job but willing/wishing to work more
than the number of hours currently worked in their job. The rate is worked out as a percentage of the total employment.

4. Unemployment
●

Unemployment rate: the number of unemployed persons aged within a particular age bracket as a percentage of the
labour force in the same age bracket (15-24, 25-74 and 15-74).

●

Youth unemployment ratio: refers to the number of unemployed persons aged 15-24 as a percentage of the total
population falling within the same age bracket.

●

Not in employment or in education: the number of persons aged 15-24 years not in employment, education or training
as a percentage of total persons aged 15-24. This indicator is referred to the NEET rate.

●

Long-term unemployment rate: the number of long-term unemployed (12 months or more) aged 15-74 years as a
proportion of the labour force in the same age bracket.

5. During 2017, the NSO introduced a change to the questions related to the measurement of the lifelong learning indicator.
This change resulted in a break in series between 2016 and 2017, and contributed to an increase of life-long learning rates.
6. More information relating to this news release may be accessed at:
Statistical Concepts: http://nso.gov.mt/metadata/concepts.aspx
Metadata: http://nso.gov.mt/metadata/reports.aspx?id=33
Classifications: http://nso.gov.mt/metadata/classificationdetails.aspx?id=NACE Rev. 2
http://nso.gov.mt/metadata/classificationdetails.aspx?id=ISCED 2011
7. References to this News Release are to be cited appropriately.
8. A detailed news release calendar is available on:
https://nso.gov.mt/en/News_Releases/Release_Calendar/Pages/News-Release-Calendar.aspx
European statistics comparable to data in this News Release are available at:
EUROSTAT Website/Homepage/Statistics Database
>Tables on EU Policy
>Europe 2020 Indicators
Additional data may be available and can be requested by filling in the form available at:
https://nso.gov.mt/en/Services/Pages/Request-for-Information.aspx
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