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The Council of Europe Gender Equality Strategy (2014-2020) defi nes gender equality as the “equal 
visibility, empowerment, responsibility and participation for both women and men in all spheres of public 
and private life”. The European Commission (2010) clearly states that Europe 2020 – A strategy for 
smart, sustainable and inclusive growth – can achieve its objectives if women’s talents and capabilities 
are used in an extensive and effi  cient manner.

Demography

As at the end of December 2017, the female population in Malta and Gozo stood at 235,102 making 
up 49.4 per cent of the total population. Of these, 154,122 were aged between 15 and 64 (Table 1). 

Employment

During 2017, the estimated employment rate for those aged between 15 and 64 stood at 69.2 per cent,  
an increase of 9.3 percentage points over 2012 (Table 2). The unemployment rate among persons aged 
15-74 has been on a steady decline since 2012 and by the end of 2017, it stood at 4.0 per cent. In 2017, 
the unemployment rate among females was 4.3 per cent as opposed to 3.8 per cent among males
(Chart 1). The female activity rate in the labour market increased from 48.8 per cent in 2012 to 60.2 
per cent in 2017, and the activity gender gap in 2017 went down from 29.7 per cent to 23.2 per cent 
over a fi ve-year span. However, this indicator is still more than double that of the EU28 (Table 3). Chart 
2 depicts the labour status by sex for persons aged 15 and over as at the end of 2017.

The estimated 220,489-strong employed population in 2017 was made up of 88,049 females and 
132,440 males. The total number of self-employed and unpaid family workers amounted to 32,828. 
The absolute majority of these, 77.5 per cent, were males. Females were mostly employed as service 
and sales workers (Table 4). Females in managerial positions accounted for 7.4 per cent of the total 
female workforce (Table 5). The majority of these, 62.6 per cent, had a high educational level.

Females with a high level of education made up 34.5 per cent (30,419) of the total number of employed 
women, of which 49.8 per cent were professionals. However, of the highly-educated female component 
of the workforce, only 13.4 per cent held managerial roles, compared to 25.1 per cent of their male 
counterparts (Charts 3 and 4).

Representation in Parliament and Local Councils

Although the percentage of women holding a seat in Parliament rose over the past years (Chart 5), 
Maltese female parliamentary representation still falls short of the EU28 average. Women currently  
hold 14.5 per cent of the seats in Parliament, half the EU28 average of 29 seats (Chart 6).

Under-representation of women was also evident in local councils. In 2017, females accounted for 21.9 
per cent of all local council representation. Out of a total of 69 mayors only 13 were females. Deputy 
mayors totalled 68, of whom 12 were women, while of 319 councillors, only 75 were females (Table 6) 

Women’s achievements over time are celebrated globally every year on       
March 8, which marks International Women’s Day. This year’s theme is Balance 
for Better and this News Release gives an overview of topics aff ecting gender 
equality locally.
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https://nso.gov.mt/metadata/ConceptDetails.aspx?id=1967
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https://eeas.europa.eu/headquarters/headQuarters-homepage/6985/council-europe-gender-equality-strategy-2014-2020_en
https://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2010:0491:FIN:EN:PDF
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52010DC2020&from=en
https://ncpe.gov.mt/en/Documents/Our_Publications_and_Resources/Annual_Reports/Annual_Report_2017.pdf
https://nso.gov.mt/en/News_Releases/Release_Calendar/Pages/News-Release-Calendar.aspx

